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RIGHT T0 BE RIGHT TO RIGHT TO REFVSE
TNEORMED PARTICIPATE DANGEROVS WORK

What constitutes dangerous work?

Unexpected A situation

_orunusual L3 where the
circumstances worker risks

where hazards V= jmmediate harm

have notbeen gy N NN
adequately normal for N After an urgent placement,
assessed or the job. ;AN the new client demonstrates

controlled. and the

o —— NN client profile is available.

with an
who
requires staff and due

to resourcing only staff
is available.
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What does not constitute
dangerous work?

Workplace

Job harassment or

/' performance personality
/' /  management conflicts (unless

they involve
direct threats)

JNDUSTRY EXAMPLES
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- Working in ahome where a
staff is now
and the agency
has followed all Alberta
Health Services guidelines.

A very who
is being restrained by staff
who are in

crisis intervention.
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Ad\l"?;stt;e orke ;
Inform your Coainr Hfenno
anotherH SR exists and
manager e Yot e
or SUpe rvisor y&\éfg?\?\g:%ous conditl
If the dangerous
condition can be
addressed, you
can resume
working.

Determjne if a
resolutfion can

be found
If needed, involve
other committee
members or
knowledgeable
personnel.

Document
the details

Employer must
prepare a report of
the refusal, the *Q_\
inspection, the
resolution, and

provide copies to all | 4
involved parties.

Resume
work

Once the
dangerous
condition no
longer poses risk o iafound
to anyone, work {10 resolution i T

canresume. or aCt  condition
S \f the dangelOCl cure al

WORKERS HAVE nave oo
THE ABILITY TO
WORK WITHOVT
BEING
SVBJ‘-ECTED TO Job terminati V]
DISCRIMINATORY 7
ACTION FOR
EXERCISING A
RIGHT OR
FULFILLING A
LEGISLATED

RECOGNIZE
DISCRIMINATORY

i v 4 | Reduced
i ) | .
reduction /&= | shifts/hours

Leave
without pay

YOUR ROLE

If everyone meets their obligations
through the organization's Internal
Responsibility System (IRS);
dangerous work refusals are
unlikely to occur

(OHS Act 2 (iv), Part 4, s. 31(1), (7), (35))
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