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OHS Act Update  
 

As you know, last fall the Government of Alberta 

made important changes to the Occupational Health 

and Safety Act. These changes provide Albertans 

with the same rights that Canadians across the 

province already had, and were the first significant 

updates in decades.  On June 1, those changes will 

come into force. 

  

For months, online information and webinars have 

been available to keep you informed about the 

changes that will affect your workplace. Thank you 

to everyone who provide input into new regulations 

this March and early April on those changes. Your 

feedback was invaluable.  

 

As June 1 approaches, we want employers and 

employees alike to know that your government is 

here to make sure that you have access to the 

information you need to implement these changes 

successfully and with ease.  A “Train the Trainer” 
session was held in March in Calgary for safety 

organizations who are Certifying Partners and 

another is planned for Edmonton in May.    

 

You will find additional information and clarity on 

how the new rules will help you ensure your 

workplaces are free from harassment and violence, 

and help you work with health and safety 

representatives and committees successfully. These 

changes are important. They make sure Alberta’s 
workplaces are safe, fair and healthy. 

 

 

 

 

 

 

 

 

 

Supports and Resources 

Employers can find additional information through the 

following resources: 

 An online overview of changes. 

 Updated webinars for employers are available and 

will continue as needed. Click here to sign up.  

 View a recent webinar visit here.  

 Regular updates through the OHS eNews.  

 An-employer focused online advertising campaign 

launched April 16 to raise awareness of the 

changes and will run through the summer. 

  

Harassment and Violence 

Please become familiar with new definitions of 

harassment and violence, including sexual and 

domestic. We all know violence at home can affect 

people at work. The new definitions give you, your 

supervisors and workers the tools to deal with 

workplace health and safety issues. Visit the website 

to learn more. 

  

You will need to develop violence and harassment 

prevention plans that have policies and procedures. 

Develop your plans with your joint work site health 

and safety committee or representative and, if 

appropriate, with your workers. We are developing 

resources and templates to help you. As a subscriber 

to OHS eNews, you will receive these details as they 

become available. 

 

Health and Safety Committees  

Joint work site OHS committees or representatives will 

be mandatory. A work site with 20 or more workers 

must have a committee. Sites with five to 19 workers 

require a representative. Workers in smaller 

businesses can still participate. When employers 

develop health and safety plans, they must do so in 

consultation with the committee, the representative 

or affected workers. 

 

 

 

http://work.alberta.ca/occupational-health-safety/ohs-act-regulation-and-code.html
http://work.alberta.ca/occupational-health-safety/partnerships-in-injury-reduction.html
http://work.alberta.ca/occupational-health-safety/subscribe-to-enews.html
https://www.alberta.ca/ohs-changes.aspx
https://www.alberta.ca/ohs-webinars.aspx
https://www.youtube.com/watch?v=QHks4-G4NCU&feature=youtu.be
https://www.alberta.ca/ohs-changes.aspx
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Contact OHS 
1-866-415-8690 (toll-free) 780-415-8690 (Edmonton) 

TTY: 780-427-9999 (Edmonton) TTY: 1-800-232-7215 

Report an Incident 

 

Inspections  

After June 1, OHS officers will work with employers 

to ensure the changes have been successfully 

implemented at their work sites. Officers will assess 

the level of risk associated with any outstanding 

issues and work with employers and worker 

representatives to set reasonable timelines to 

improve any outstanding health and safety 

requirements. 

 

 

 

Contact OHS 

To make sure you have complete information on these 

and all OHS changes, we’re updating our online 
content and providing new webinars. Check out 

alberta.ca for more information.  

 

If you have questions, go to Ask An Expert  or call the 

Contact Centre toll-free at 1-866-415-8690.  

 

Information sessions are being planned. As a 

subscriber to OHS eNews, you will receive registration 

information when it is available. 

 

We will continue to provide information that makes 

the transition easier for you. These changes are the 

right thing to do, and they are good for business.  

 

Once again, thank you for your hard work to ensure all 

Albertans return home healthy and safe at the end of 

their workday.  

 

 

 

https://work.alberta.ca/occupational-health-safety/workplace-incidents-fatalities-summaries.html
https://work.alberta.ca/occupational-health-safety/work-related-motor-vehicle-fatalities-summaries.html
https://work.alberta.ca/occupational-health-safety/occupational-disease-fatalities-summaries.html
http://work.alberta.ca/occupational-health-safety/report-an-incident.html
https://www.alberta.ca/occupational-health-safety.aspx
http://work.alberta.ca/occupational-health-safety/ask-an-expert.html

